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Promoting Good Labour Practice among a
members and supply chain companies by @) C‘ 1.
implementing GLP guideline under T /// ) Ethical Labour Practice —
cooperation with ILO Code of Conduct on Workers
updated 26 April 2021

TTIA conducted GLP Visit to its members since
2016. In 2020, TTIA expanded its GLP mandates to
cover 7 supply chain companies to promote its

axmugnemnsmyhing
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ethical standards including packaging and cooking . e L -
oil producers. TTIA's GLP visits were reported on its 2. Talldusamuilad (No Forced and Compulsory Labour) siFanteslfiussnudraiuiady vledsrmdann
vhin mufsmssrmnussnufenlfRmungunet J Fumrniusnnu vhinasdeclifie dumide
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2. No Forced and Compulsory Labour  Workers are not required to pay deposits or recruitment fee to
the company including a recruitment that are in compliance with Thai law and the law of migrant workers’

sending countries. The company shall not lodge passport, Identity card and/or work permit belonging to

More information: TTIA's GLP Annual Report: the workers. The company shall not withhold any part of workers’ salary and benefits.
¢.thaituna.org/home/ 1/ lak

f or/51891u%20GLP%20Visit?h2015:311%202020% 20 Gumanuuary, pdf
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» Conclusion

'
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| LO Vl ‘Vi a ﬂ ﬂ f] i GU EJ q | I_O VLgJ G] ?J \‘1 ﬂ ,] iﬁL‘Vi LLi q Q ’] u G] EJ ﬂ » Thailand has made significant progress towards fair recruitment of migrant workers in recent years.
= ' - = » Royal Ordinance Concerning the Management of Migrant Workers adopts the principle of zero recruitment
GL 1 fees for migrant Workers, which is in line with international standards.
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» However, the Royal Ordinance does not define what constitute the “recruitment costs that are not to be
charged to migrant workers and they are still paying a number of high costs.

3 £ aa ] ra v [
wiuldanlunsainuseaudlug Adunvingu
v » Government regulations can be supplemented by both industry self-regulation and monitoring of
compliance by trade unions and civil society organizations on fair recruitment.
a

SLUIVI EJ Mr] ﬂ ll ’] é]l’] E,I %‘ E] Q V] ’] qVLii 'U ﬂ a Q g ﬁ ﬂl qisgﬂl ’] 8 V] ﬂ ﬂ » Application and reporting of fair recruitment practices is i ing a requi for

Y multinational buyers. e e
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» Other initiatives

Business-led, trade unions, and multi-stakeholder initiatives

» Private sector - including recruitment agencies and associations, buyers and brands, trade
unions and workers’ organizations - have actively promoted the principle of ‘no-fee charging’
of workers/jobseekers.

» World Employment Confederation (previously CIETT): private recruitment agencies from 50
countries - position: zero fees.

» Consumer Goods Forum: retailers and manufacturers globally - zero fees * no worker should
pay for a job’ .
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